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Instructions: 1 It is compulsory to answer all the questions (1.5 marks each) of Part -A in short.
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2 Answer any four questions from Part -B in detail.
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3 Different sub-parts of a question are to be attempted adjacent to each other.
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PART--A- - -
Q1 (a) Explain the concept of Human Resource Management. 1.5}
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(b) State the roles and responsibilities of HR manager. ' (1.5)
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(c) Whatis the meaning of Job Specification? (1.5)
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(d) Explain the meaning of Job Rotation. (1.5)
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() Why is Job evaluation important? | (1.5)
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(f) What is the importance of training evaluation? (1.5)
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(g) Define Potential Appraisal. (1.5) "a.\
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~{h)- What is Grievance? B (1.5)
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(i) Explain the concept of Employee welfare. (15)
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(i) Define HR Audit. (1,5]
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Q2 (a) Describe in detail the process of Human Resource Planning. ‘ (10)
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(b) Explain the concept of HRIS. (5)
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Q3 (a) Define Recruitment. State the different sources of recruitment. (5)
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(b) Describe the various steps involved in the selection process, from initial (10)
screening to final appointment.
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Q4 Discuss the key factors that have influenced the development of HRM, (15)

including the impact of industrialization, technological advancements, and
shifts in societal values.
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Q5 (a) State and explain the different components of Employee Compensation. (5) .
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Q6 (a) Discuss the challenges and opportunities of managing a global workforce. (10)
How do cultural, economic, and political differences impact HRM practices in
multinational corporations?
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(b) Discuss the importance of corporate social responsibility. (5)
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Q7 Describe the various steps involved in the performance appraisal process. (15)
Compare and contrast different performance appraisal methods.
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